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Penelitian ini bertujuan untuk menguji pengaruh sikap, persepsi kontrol 
perilaku, dan personal cost secara empiris terhadap niat whistleblowing internal-
eksternal dengan persepsi dukungan organisasi sebagai variabel pemoderasi. 
Populasi dalam penelitian ini adalah karyawan PT. PLN (PERSERO) di Jawa 
Tengah. Metode pengambilan sampel menggunakan teknik purposive sampling, 
jumlah sampel dalam penelitian ini adalah 150 sampel. Teknik analisis yang 
digunakan adalah moderated regression analysis (MRA). Hasil penelitian ini 
menunjukan bahwa variabel sikap dan persepsi kontrol perilaku berpengaruh 
positif signifikan terhadap niat whistleblowing internal-ekternal. Personal cost 
berpengaruh negatif signifikan terhadap niat whistleblowing internal-eksternal. 
Persepsi dukungan organisasi berpengaruh negatif tidak signifikan dalam 
memoderasi variabel sikap dan persepsi dukungan organisasi . Persepsi dukungan 
organisasi berpengaruh positif signifikan dalam memoderasi personal cost. 
Kata kunci : Niat Whistleblowing, Sikap, Persepsi Kontrol Perilaku, Personal 







This study aims to examine the influence of attitudes, perceived of 
behavior control, and personal cost empirically towards of internal-external 
whistleblowing intentions with the perceived of organizational support as a 
moderating variable. The population in this research is employee of PT. PLN 
(PERSERO) in Central Java. The sampling method using purpossive sampling 
technique, the number of samples in this research is 150 samples. The analysis 
technique used is moderated regression analysis (MRA). The results of this study 
indicate that the attitude and perceived of behavioral control variables have a 
significant positive effect on internal-external whistleblowing intentions. Personal 
cost has a significant negative effect on internal-external whistleblowing 
intentions. Perceived of organizational support have a significant negative effect 
in moderating the variables of attitudes and perceived of organizational support. 
Perceived of organizational support have a significant positive effect on 
moderating personal cost. 
Keywords : Whistleblowing Intention, Attitude, Perceived Bevior Control, 
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